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1. retrospect, it might seem surprising that something as mundane as the desire to count sheep was the
driving force for an advance as fundamental as written language. 2

2. But the desire for written records has always accompanied economic activity, since transactions are
meaningless unless you can clearly keep track of who owns what. 2

3. As such, early human writing is dominated by wheeling and dealing: a collection of bets, bills, and

contracts. 3

4. Long before we had the writings of the prophets, we had the writings of the profits.

5. In fact, many civilizations never got to the stage of recording and leaving behind the kinds of great
literary works that we often associate with the history of culture. s

6. What survives these ancient societies is, for the most part, a pile of receipts. ©

7. 1f it weren't for the commercial enterprises that produced those records, we would know far, far less about
the cultures that they came from. 7
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In retrospect, it might seem @®[surprising / surprised] that something as mundane as the desire to count sheep 9
[was | were] the driving force for an advance as :[fundamentally / fundamental] as written language. But the
desire for written records w[have | has] always accompanied economic activity, since transactions are
meaningless unless you can clearly keep track of who owns what. As such, early human writing 12[is
dominated | dominates] by wheeling and dealing: a collection of bets, bills, and contracts. Long before we had
the writings of the prophets, we had the writings of the profits. In fact, many civilizations never got to the
stage of recording and w3[left | leaving] behind the kinds of great literary works 4[what | that] we often
associate with the history of culture. What survives these ancient societies s)[are [ is], for the most part, a pile
of receipts. If it weren' for the commercial enterprises that produced those records, we ©[will know | would
know] far, far less about the cultures that they came from.
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In retrospect, it might seem wm[surprised] that something as mundane as the desire to count sheep ®[were] the
driving force for an advance as 9[fundamentally] as written language. But the desire for written records 20
[have] always accompanied economic activity, since transactions are meaningless unless you can clearly keep
track of who owns what. As such, early human writing 20[dominates] by wheeling and dealing: a collection of
bets, bills, and contracts. Long before we had the writings of the prophets, we had the writings of the profits.
In fact, many civilizations never got to the stage of recording and 22[left] behind the kinds of great literary
works 23[what] we often associate with the history of culture. What survives these ancient societies 24[are], for
the most part, a pile of receipts. If it weren' for the commercial enterprises that produced those records, we 2)
[will know] far, far less about the cultures that they came from.
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In retrospect, it might seem surprising that something as 20[mundane | peculiar] as the desire to count sheep
was the driving force for an advance as fundamental as written language. But the desire for written records
has always accompanied economic activity, since transactions are 2n[meaningless /| meaningful] unless you can
clearly keep track of who owns what. As such, early human writing is 2®[extinguished |/ dominated] by
wheeling and dealing: a collection of bets, bills, and contracts. Long before we had the writings of the
prophets, we had the writings of the profits. In fact, many civilizations never got to the stage of recording and
leaving behind the kinds of great 2o[literate / literary] works that we often associate with the history of culture.
What survives these 30[ancient /| modern] societies is, for the most part, a pile of receipts. If it weren' for the
sn[commercial | contemplative] enterprises that produced those records, we would know far, far less about the
cultures that they came from.
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In retrospect, it might seem surprising that something as mundane as the desire to count sheep was the driving
force for an advance as fundamental as written language.

(A) What survives these ancient societies is, for the most part, a pile of receipts. If it weren't for the
commercial enterprises that produced those records, we would know far, far less about the cultures that
they came from.

(B) Long before we had the writings of the prophets, we had the writings of the profits. In fact, many
civilizations never got to the stage of recording and leaving behind the kinds of great literary works that
we often associate with the history of culture.

(C) But the desire for written records has always accompanied economic activity, since transactions are
meaningless unless you can clearly keep track of who owns what. As such, early human writing is
dominated by wheeling and dealing: a collection of bets, bills, and contracts.
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33)
In fact, many civilizations never got to the stage of recording and leaving behind the kinds of great literary
works that we often associate with the history of culture.

In retrospect, it might seem surprising that something as mundane as the desire to count sheep was the driving
force for an advance as fundamental as written language. € But the desire for written records has always
accompanied economic activity, since transactions are meaningless unless you can clearly keep track of who
owns what. @ As such, early human writing is dominated by wheeling and dealing: a collection of bets, bills,
and contracts. @ Long before we had the writings of the prophets, we had the writings of the profits. @ What
survives these ancient societies is, for the most part, a pile of receipts. @ If it weren't for the commercial
enterprises that produced those records, we would know far, far less about the cultures that they came from.
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In retrospect, it might seem surprising that 34

%) the desire for written records has always accompanied economic activity, since 30

37)

early human writing is dominated by wheeling and dealing: a collection of bets, bills, and contracts. Long
before we had the writings of the prophets, we had the writings of the profits. 3 | many civilizations

never got to the stage of recording and 29

. What survives these ancient societies is,
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People everywhere have their special cultural rites. »

It is just as true in the workplace as it is in the surrounding culture. 2

All professions observe their distinctive ways. 3

What appears to be a superficial set of actions to outsiders knits insiders together and puts them in an

appropriate frame of mind to do their work successfully. 4

Physicians scrub for seven minutes before doing a surgical procedure. 5

While the necessity of the prolonged scrub is open to question with the advent of modern germicides, its
traditional role in preparing the surgical team for a delicate procedure is undeniable. ©

In the airline business, the first officer deplanes the aircraft and conducts a walk-around inspection before

takeoff. 7

Very seldom do they discover something wrong. ®

But symbolically it prepares the cockpit crew for their awesome responsibility of getting all the souls

aboard safely to their destinations. 9
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People everywhere have their special cultural rites. It is just as true in the workplace as it 0[does | is] in the
surrounding culture. All professions observe their distinctive ways. m[What | That] appears to be a superficial
set of actions to outsiders 12[knit | knits] insiders together and puts them in an appropriate frame of mind to
do their work successfully. Physicians scrub for seven minutes before doing a surgical procedure. While the
necessity of the prolonged scrub is open to question with the advent of modern germicides, its traditional role
in preparing the surgical team for a delicate procedure :3[are | is] undeniable. In the airline business, the first
officer deplanes the aircraft and conducts a walk-around inspection before takeoff. Very seldom w4[do they
discover | they discover] something wrong. But symbolically it prepares the cockpit crew for their awesome
responsibility of getting all the souls aboard :5[safe | safely] to their destinations.
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People everywhere have their special cultural rites. It is just as true in the workplace as it ©)[does] in the
surrounding culture. All professions observe their distinctive ways. [That] appears to be a superficial set of
actions to outsiders ®[knit] insiders together and puts them in an appropriate frame of mind to do their work
successfully. Physicians scrub for seven minutes before doing a surgical procedure. While the necessity of the
prolonged scrub is open to question with the advent of modern germicides, its traditional role in preparing the
surgical team for a delicate procedure [are] undeniable. In the airline business, the first officer deplanes the
aircraft and conducts a walk-around inspection before takeoff. Very seldom 20[they discover] something wrong.
But symbolically it prepares the cockpit crew for their awesome responsibility of getting all the souls aboard
an[safe] to their destinations.
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People everywhere have their special cultural rites. It is just as true in the workplace as it is in the 2
[surrounding | spending] culture. All 23[professions | possessions] observe their distinctive ways. What appears to
be a superficial set of actions to outsiders knits insiders together and puts them in an appropriate frame of
mind to do their work 2s[successfully | successively]. Physicians scrub for seven minutes before doing a
surgical 2[productivity | procedure]. While the necessity of the prolonged scrub is open to question with the 26
[adversity | advent] of modern germicides, its traditional role in preparing the surgical team for a delicate
procedure is undeniable. In the airline business, the first officer deplanes the aircraft and conducts a
walk-around 27[inspection | instruction] before takeoff. Very seldom do they 2o)[devastate | discover] something
wrong. But symbolically it prepares the cockpit crew for their awesome 2o[responsibility | integration] of getting
all the souls aboard safely to their destinations.
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People everywhere have their special cultural rites. It is just as true in the workplace as it is in the
surrounding culture. All professions observe their distinctive ways.

(A) While the necessity of the prolonged scrub is open to question with the advent of modern germicides, its
traditional role in preparing the surgical team for a delicate procedure is undeniable. In the airline business,
the first officer deplanes the aircraft and conducts a walk-around inspection before takeoff.

(B) Very seldom do they discover something wrong. But symbolically it prepares the cockpit crew for their
awesome responsibility of getting all the souls aboard safely to their destinations.

(C) What appears to be a superficial set of actions to outsiders knits insiders together and puts them in an
appropriate frame of mind to do their work successfully. Physicians scrub for seven minutes before doing a
surgical procedure.
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Physicians scrub for seven minutes before doing a surgical procedure.

People everywhere have their special cultural rites. It is just as true in the workplace as it is in the
surrounding culture. All professions observe their distinctive ways. € What appears to be a superficial set of
actions to outsiders knits insiders together and puts them in an appropriate frame of mind to do their work
successfully. @ While the necessity of the prolonged scrub is open to question with the advent of modern
germicides, its traditional role in preparing the surgical team for a delicate procedure is undeniable. @ In the
airline business, the first officer deplanes the aircraft and conducts a walk-around inspection before takeoff. @
Very seldom do they discover something wrong. @& But symbolically it prepares the cockpit crew for their
awesome responsibility of getting all the souls aboard safely to their destinations.
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People everywhere have their special cultural rites. 32

All professions observe their distinctive ways. What appears to be a

33)

set of actions to outsiders

superficial

Physicians scrub for seven

minutes before doing a surgical procedure. While the necessity of the prolonged scrub is 34

modern germicides, its traditional role in preparing the surgical team for

In the airline business, the first officer deplanes the aircraft and

a delicate procedure is 3

conducts a walk-around inspection before takeoff. 36

But symbolically it prepares the cockpit crew 37
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From what | have seen in counseling, the besetting sin of the father as performance-focused parent is his
misguided belief that dogged disapproval will cause his teenagers to try harder and do better. »

"I'll' keep criticizing you until your attitude and motivation improve!" 2

In fact, excessive criticism only hurts the teenager's feelings and discourages him/her from wanting to hear
what the father has to say and from doing what the father wants him/her to do.

The paternal criticism is offensive, not appreciated. 4

The teen wants less to do with him and for him, not more. 5

And the father contaminates his connection with his teenager by provoking his/her increased resentment
and dislike. ©

"Dad is never satisfied, no matter how | do, which is all he really cares about!" 7

As a performance coach, a father would be far better served by praising the good than by only faulting
mistakes in the misguided belief that his expressions of dissatisfaction will cause improvement. ®
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From 9[that | what] | have seen in counseling, the besetting sin of the father as performance-focused parent in
his misguided belief w[that /| which] dogged disapproval will cause his teenagers w[try | to try] harder and do
better."I'll keep criticizing you until your attitude and motivation improve!" In fact, excessive criticism only
hurts the teenager's feelings and discourages him or her from wanting to hear 2[what / that] the father has to
say and from doing [what | that] the father wants him or her 4[to do / doing]. The paternal criticism is
offensive, not w5)[appreciated | appreciating]. The teen wants less to do with him and for him, not more. And
the father contaminates his connection with his teenager by provoking his or her increased resentment and
dislike."Dad is never w[satisfying | satisfied], no matter [how | what] | do, which is all he really cares
about! As a performance coach, a father would be ®[far | very] better served by praising the good than by
only faulting mistakes in the misguided belief w[that /| which] his expressions of dissatisfaction will cause
improvement.
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From 20[that] | have seen in counseling, the besetting sin of the father as performance-focused parent in his
misguided belief 2u[which] dogged disapproval will cause his teenagers 22[try] harder and do better. "I'll keep
criticizing you until your attitude and motivation improve!" In fact, excessive criticism only hurts the teenager's
feelings and discourages him or her from wanting to hear 23[that] the father has to say and from doing 2o
[that] the father wants him or her 29[doing]. The paternal criticism is offensive, not 20[appreciating]. The teen
wants less to do with him and for him, not more. And the father contaminates his connection with his
teenager by provoking his or her increased resentment and dislike. "Dad is never 2n[satisfying], no matter 2
[what] | do, which is all he really cares about!" As a performance coach, a father would be 2o[very] better
served by praising the good than by only faulting mistakes in the misguided belief so[which] his expressions
of dissatisfaction will cause improvement.
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From what | have seen in counseling, the besetting sin of the father as performance-focused parent in his
misguided su[belief | conflict] that dogged disapproval will cause his teenagers to try harder and do better. "I'll
keep 32[accusing / criticizing] you until your attitude and motivation improve!™ In fact, excessive criticism only
hurts the teenager's feelings and s»[discourages | encourages] him or her from wanting to hear what the father
has to say and from doing what the father wants him or her to do. The paternal criticism is offensive, not 34
[apprehended | appreciated]. The teen wants 33[more | less] to do with him and for him, not more. And the
father contaminates his connection with his teenager by se[provoking | revoking] his or her increased resentment
and dislike. "Dad is never satisfied, no sn[support | matter] how | do, which is all he really cares about!" As a
performance coach, a father would be far better served by praising the good than by only faulting mistakes in
the misguided belief that his expressions of dissatisfaction will cause s[inference | improvement].
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From what | have seen in counseling, the besetting sin of the father as performance-focused parent is his

misguided belief that dogged disapproval will cause his teenagers to try harder and do better. "I'll keep
criticizing you until your attitude and motivation improve!"

(A) "Dad is never satisfied, no matter how | do, which is all he really cares about!" As a performance coach,
a father would be far better served by praising the good than by only faulting mistakes in the misguided
belief that his expressions of dissatisfaction will cause improvement.

(B) In fact, excessive criticism only hurts the teenager's feelings and discourages him/her from wanting to hear
what the father has to say and from doing what the father wants him/her to do.

(C) The paternal criticism is offensive, not appreciated. The teen wants less to do with him and for him, not
more. And the father contaminates his connection with his teenager by provoking his/her increased
resentment and dislike.
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And the father contaminates his connection with his teenager by provoking his/her increased resentment and
dislike.

From what | have seen in counseling, the besetting sin of the father as performance-focused parent is his
misguided belief that dogged disapproval will cause his teenagers to try harder and do better. € "I'll keep
criticizing you until your attitude and motivation improve!" @ In fact, excessive criticism only hurts the
teenager's feelings and discourages him/her from wanting to hear what the father has to say and from doing
what the father wants him/her to do. @ The paternal criticism is offensive, not appreciated. The teen wants
less to do with him and for him, not more. @ "Dad is never satisfied, no matter how | do, which is all he
really cares about!" @ As a performance coach, a father would be far better served by praising the good than
by only faulting mistakes in the misguided belief that his expressions of dissatisfaction will cause improvement.
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From what | have seen in counseling, the besetting sin of the father as performance-focused parent is his 41

"I'll keep criticizing you until your attitude and motivation improve!” 4 )

only hurts the teenager's feelings and )

. The paternal criticism is offensive, not appreciated. The teen wants less to do

with him and for him, not more. And the father ) o with his teenager 4

. "Dad is never satisfied, no matter
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When a young police officer puts on a uniform for the first time, it almost certainly feels strange and
foreign. v

Yet other people react to that uniform in a range of more or less predictable ways — just as they do to
a priest or to a white-coated doctor. 2

These reactions help to make the police officer feel a part of the uniform and more comfortable with the
role that goes with it. 3

This is the point of uniforms: they help people think themselves into a particular way of behaving, and
communicate clearly to other people what function that person is expected to perform. 4

Our dress and appearance are a sort of uniform as well, whether we like it or not. 5

They are very powerful statements to other people about what to expect from us. ©

Equally, they are powerful statements to ourselves about what to expect of ourselves. 7

This, together with the way other people react to our appearance, powerfully shapes how we feel, think
and behave. 9
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When a young police officer puts on a uniform for the first time, it almost certainly feels strange and foreign.
Yet other people react to that uniform in a range of more or less predictable ways — just as they 9[do | are]
to a priest or to a white-coated doctor. These reactions help to make the police officer w[to feel | feel] a part
of the uniform and more w[comfortable /| comfortably] with the role that goes with it. This is the point of
uniforms: they help people think :2[them | themselves] into a particular way of behaving, and communicate
clearly to other people what function that person )[is expected | expected] to perform. Our dress and
appearance are a sort of uniform as well, whether we like it or not. They are very powerful statements to
other people about what to expect from us. Equally, they are powerful statements to ourselves about what to
expect of ourselves. This, together with the way other people react to our appearance, powerfully 14[shape |
shapes] how we feel, think and behave.

| oY - ] 2o BH

o

D5 O¥XMOoR HIEA DX|AIL. |

When a young police officer puts on a uniform for the first time, it almost certainly feels strange and foreign.
Yet other people react to that uniform in a range of more or less predictable ways — just as they 1)[are] to
a priest or to a white-coated doctor. These reactions help to make the police officer ©[to feel] a part of the
uniform and more 1n[comfortably] with the role that goes with it. This is the point of uniforms: they help
people think ®[them] into a particular way of behaving, and communicate clearly to other people what
function that person 9[expected] to perform. Our dress and appearance are a sort of uniform as well, whether
we like it or not. They are very powerful statements to other people about what to expect from us. Equally,
they are powerful statements to ourselves about what to expect of ourselves. This, together with the way other
people react to our appearance, powerfully 20[shape] how we feel, think and behave.
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When a young police officer puts on a(n) 2v[uniform | separate] for the first time, it almost certainly feels
strange and foreign. Yet other people 22[remind | react] to that uniform in a range of more or less predictable
ways — just as they do to a priest or to a white-coated doctor. These reactions help to make the police
officer feel a part of the uniform and more 2[awkward | comfortable] with the role that goes with it. This is
the point of uniforms: they help people think themselves into a(n) 2s[particular | subtle] way of behaving, and
communicate clearly to other people what function that person is expected to perform. Our dress and 25
[appeasement | appearance] are a sort of uniform as well, whether we like it or not. They are very 2o[useful |
powerful] statements to other people about what to expect from us. Equally, they are powerful 2n[strategies |
statements] to ourselves about what to expect of ourselves. This, together with the way other people react to
our appearance, powerfully shapes how we feel, think and 23[neglect | behave].

stsAlEe] BE 7, EBS 41 H A FHo}lFleu] www.namuacademy.com



20218tAE EBS =557 YOf 4% - 034

| E2EHIE -FojF Z Ch20 OIT i8S =ME HIZH HHEBIA L.

When a young police officer puts on a uniform for the first time, it almost certainly feels strange and foreign.

(A) This is the point of uniforms: they help people think themselves into a particular way of behaving, and
communicate clearly to other people what function that person is expected to perform. Our dress and
appearance are a sort of uniform as well, whether we like it or not. They are very powerful statements to
other people about what to expect from us.

(B) Yet other people react to that uniform in a range of more or less predictable ways — just as they do to a
priest or to a white-coated doctor. These reactions help to make the police officer feel a part of the
uniform and more comfortable with the role that goes with it.

(C) Equally, they are powerful statements to ourselves about what to expect of ourselves. This, together with
the way other people react to our appearance, powerfully shapes how we feel, think and behave.
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They are very powerful statements to other people about what to expect from us.

When a young police officer puts on a uniform for the first time, it almost certainly feels strange and foreign.
Yet other people react to that uniform in a range of more or less predictable ways — just as they do to a
priest or to a white-coated doctor. € These reactions help to make the police officer feel a part of the
uniform and more comfortable with the role that goes with it. @ This is the point of uniforms: they help
people think themselves into a particular way of behaving, and communicate clearly to other people what
function that person is expected to perform. @ Our dress and appearance are a sort of uniform as well,
whether we like it or not. @ Equally, they are powerful statements to ourselves about what to expect of
ourselves. @ This, together with the way other people react to our appearance, powerfully shapes how we feel,
think and behave.
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When a young police officer puts on a uniform for the first time, it almost certainly feels strange and foreign.
a3 other people react to that uniform in a range of more or less s~  __ —just as they

do to a priest or to a white-coated doctor. These reactions help to 33

the point of uniforms: they 34

, and communicate clearly to other people 35

e . 0Our dress and appearance are a sort of uniform as well, whether we like it or not. They are

very powerful statements to other people about 30 . Equally, they are powerful

statements to ourselves about 37 . This, together with the way other

people react to our appearance, powerfully 39
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While individualism gives strength, it also can create a weakness if not moderated by involvement with
others — family, friends, and society. »

Pure individualism may lead to a philosophy of convenience and a lack of participation in or appreciation
of the civic and social process. 2

This limits personal growth, mutes gaining leadership skills and traits, and deprives one of the true
contexts of life that is the reality model of one's mind. 3

The biggest problem the world now has is that we do not interact personally much anymore. 4

Our technology removes some of reality and replaces it with perception, relativity, and inherent self-interest
often pushing us to convenience. 5

We look at the world as centered upon us and give ourselves undue influence on the reality of events. o

We need to move into a position of not thinking the world rotates around us but how we fit into the
world. This is the concept of context. 7
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While individualism gives strength, it also can create a weakness if not ®[moderated /| moderating] by
involvement with others — family, friends, and society. Pure individualism may lead to a philosophy of
convenience and a lack of participation in or appreciation of the civic and social process. This limits personal
growth, mutes gaining leadership skills and traits, and 9[deprives | deprive] one of the true contexts of life that
is the reality model of one's mind. The biggest problem the world now has is [that | what] we do not
interact personally much anymore. Our technology removes some of reality and replaces it with perception,
relativity, and inherent self-interest often w[pushing | push] us to convenience. We look at the world as
centered upon us and give ourselves undue influence on the reality of events. We need to move into a
position of not thinking the world rotates around us but 2[how | what] we fit into the world. This is the
concept of context.
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While individualism gives strength, it also can create a weakness if not 1»[moderating] by involvement with
others — family, friends, and society. Pure individualism may lead to a philosophy of convenience and a lack
of participation in or appreciation of the civic and social process. This limits personal growth, mutes gaining
leadership skills and traits, and 14[deprive] one of the true contexts of life that is the reality model of one's
mind. The biggest problem the world now has is ®[what] we do not interact personally much anymore. Our
technology removes some of reality and replaces it with perception, relativity, and inherent self-interest often 1)
[push] us to convenience. We look at the world as centered upon us and give ourselves undue influence on
the reality of events. We need to move into a position of not thinking the world rotates around us but 1)
[what] we fit into the world. This is the concept of context.
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While individualism gives strength, it also can create a weakness if not moderated by :®[involvement | invoice]
with others — family, friends, and society. Pure w[individualism | capitalism] may lead to a philosophy of
convenience and a lack of participation in or appreciation of the civic and social process. This limits personal
growth, mutes gaining leadership skills and 2o[traits |/ trims], and deprives one of the true contexts of life that
is the reality model of one's mind. The biggest problem the world now has is that we do not interact 2
[generally | personally] much anymore. Our technology removes some of reality and replaces it with perception,
relativity, and inherent self-interest often pushing us to 22[convenience | impracticality]. We look at the world as
centered upon us and give ourselves undue 23[feature | influence] on the reality of events. We need to move
into a position of not thinking the world rotates around us but how we fit into the world. This is the concept
of 2s[conflict | context].
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While individualism gives strength, it also can create a weakness if not moderated by involvement with others
— family, friends, and society.

(A) Pure individualism may lead to a philosophy of convenience and a lack of participation in or appreciation
of the civic and social process. This limits personal growth, mutes gaining leadership skills and traits, and
deprives one of the true contexts of life that is the reality model of one's mind.

(B) We look at the world as centered upon us and give ourselves undue influence on the reality of events. We
need to move into a position of not thinking the world rotates around us but how we fit into the world.
This is the concept of context.

(C) The biggest problem the world now has is that we do not interact personally much anymore. Our
technology removes some of reality and replaces it with perception, relativity, and inherent self-interest
often pushing us to convenience.
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The biggest problem the world now has is that we do not interact personally much anymore.

While individualism gives strength, it also can create a weakness if not moderated by involvement with others
— family, friends, and society. € Pure individualism may lead to a philosophy of convenience and a lack of
participation in or appreciation of the civic and social process. @ This limits personal growth, mutes gaining
leadership skills and traits, and deprives one of the true contexts of life that is the reality model of one's
mind. @ Our technology removes some of reality and replaces it with perception, relativity, and inherent
self-interest often pushing us to convenience. @ We look at the world as centered upon us and give ourselves
undue influence on the reality of events. & We need to move into a position of not thinking the world rotates
around us but how we fit into the world. This is the concept of context.
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8) surprising

9) was

10) fundamental

11) has

12) is dominated

13) leaving

14) that

15) is

16) would know

17) surprising

18) was

19) fundamental

20) has

21) is dominated

22) leaving

23) that

24) is

25) would know

26) mundane

27) meaningless

28) dominated

29) literary

30) ancient

31) commercial

32) (O)-(B)-(A)

33) 0

34) something as mundane as the desire to count sheep was
the driving force for an advance as fundamental as written
language

35) But

36) transactions are meaningless unless you can clearly keep
track of who owns what

37) As such

38) In fact

39) leaving behind the kinds of great literary works that we
often associate with the history of culture

40) If it weren't for the commercial enterprises that
produced those records

41) we would know far, far less about the cultures that they
came from

Lo
o
>
]
o
|
it
PO
eS|
os)
%)
Mo
i
E
oft
S
2

20218 EBS =652 ¥O 4% -014

1) AKX AlEE2 KtAE0 EE% 23t oY E 21 UCt
2) AA2 FH 230|A AHMOl AN AEOIM & J2{stCH
3) ZE M2 =Eot x| LAZ X|7ICk

4) QR0 AH = Folojpt YAl HESHH EOl& 0| £
o MEES ME ZAZSHH 0| Ao Y2 HIHOE =
WS & HHS O3(Q)) AHME JHA[A it

5) 2AIE2 Qi =& MG Mo 72 S &2 2FY

MELh

Ll A AO A BHA

St =22 Y|
St d AL

Mol Adgte 2Holgt &~ gf

7) S3YANME OIFSHI| Hof £I|F0| HAI|of M LHH
M &3 BdS HABCL

8) A=0| EXRE Ag Luste 42 FYOX| Aol gict
o) d2jLt MyFoz A2 Y SFHSENA S 2E
AMEE oHHSHA OE2| FHX|Z H2CtFe XIS AW
M0 O OF2Q| FHIE AlZICH

10) is

11) What

12) knits

13) is

14) do they discover

15) safely

16) is

17) What

18) knits

19) is

20) do they discover

21) safely

22) surrounding

23) professions

24) successfully

25) procedure

26) advent

27) inspection

28) discover

29) responsibility

30) (O-A)-(B)

31) @

32) It is just as true in the workplace as it is in the
surrounding culture

33) knits insiders together and puts them in an appropriate
frame of mind to do their work successfully

34) open to question with the advent of

35) undeniable

36) Very seldom do they discover something wrong

37) for their awesome responsibility of getting all the souls
aboard safely to their destinations

202189 EBS +55% ¢
1) W7t SEOA 2Op2 b
Xol xEHel AR2 2
o0l o Zuol =35t
AE0|Ct.

3) Abe XILPA H[H2 Y o
o

A7 O X7t otels 22 =

A7t Yot 22 B o8 ALt

Yo7l d "] www.namuacademy.com



4) OtH{X|o| |2 7|25 &5HH of0f S| Retct,

5 & Of AH= J(OtRNet g7, A(OHANE 2l st= A
= O |7t otL|2h & RIBtey.

6) 12|10 OfH{X[= AtAS| Zie@t BHAO] AHX|A g2z=M At
Aol f of AfiAetel Ao L2 FgS Ojfict
7) "W7t O{EH SiCi2te Ot= 23 THERSHK|
7b AR B 7HRE "ERop”

8) g1t IR|ZN, OfH{X|= Aol =T
g Aolgts HRE MEOM ER A

T2 s U= N O H Ol

(=] —Oo—

—_

9) what

10) that

11) to try

12) what

13) what

14) to do

15) appreciated

16) satisfied

17) how

18) far

19) that

20) what

21) that

22) to try

23) what

24) what

25) to do

26) appreciated

27) satisfied

28) how

29) far

30) that

31) belief

32) criticizing

33) discourages

34) appreciated

35) less

36) provoking

37) matter

38) improvement

39) B)-(O)-(4)

40) @

41) misguided belief that dogged disapproval will cause his
teenagers to try harder and do better

42) In fact

43) excessive criticism

44) discourages him/her from wanting to hear what the
father has to say and from doing what the father wants
him/her to do

45) contaminates his connection

46) by provoking his/her increased resentment and dislike
47) would be far better served by praising the good than by
only faulting mistakes in the misguided belief that his
expressions of dissatisfaction will cause improvement
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9) do

10) feel

11) comfortable
12) themselves
13) is expected
14) shapes

15) do

16) feel

17) comfortable
18) themselves
19) is expected
20) shapes

21) uniform

22) react

23) comfortable
24) particular
25) appearance
26) powerful

27) statements
28) behave

29) (B)-(A)-(C)
30) @

31) Yet

32) predictable ways

33) make the police officer feel a part of the uniform and
more comfortable with the role that goes with it

34) help people think themselves into a particular way of
behaving

35) what function that person is expected to perform

36) what to expect from us

37) what to expect of ourselves

38) shapes how we feel, think and behave
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8) moderated

9) deprives

10) that

11) pushing

12) how

13) moderated

14) deprives

15) that

16) pushing

17) how

18) involvement

19) individualism

20) traits

21) personally

22) convenience

23) influence

24) context
25) (4)-(C)- (B)
26) @
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